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Derwent Primary School Equality Objectives 
(to be read in conjunction with our Equality policy)
February 2024
Objectives Set: Every 4 Years
Reviewed and Updated: Annually — Review 1 — February 2024. Review 2 February 2025 Review 3 February 2026 Review 4 February 2027
Next Review: February 2025

Our Aims
· To ensure that all members of the school community feel respected and safe
· To encourage relationships between all members of the school community that facilitate effective learning
· To allow pupils to develop a strong sense of self-worth that allows them to take on board the thoughts and feelings of others
· To teach pupils how to communicate their thoughts and feelings in a way that is beneficial now and, in their adulthood

Our Values
At Derwent values drive our thinking and behaviour. We behave the way we do because or our internal set of values (our beliefs about ourselves and others) that determine our actions, and influence how we behave.
· Acceptance
· Honesty
· Hope 

	Objective 1: To raise the attainment of pupils who share a protected characteristic in line with those who do not.

	
	Equality Strand

	Intent
	Action
	Success Criteria
	SEN and Disability
	Gender
	Ethnicity
	Religion/ belief
	Pregnancy/ maternity
	Sexual Orientation
	Gender Reassignment
	Age
	Marriage/civil partnership
	Lead Person

	To accelerate the progress of male pupils to match that of the female counterparts/ national in reading and writing.
	Data analysis

Teachers to build relationships with the male pupils to identify interests and choose topics/materials accordingly.
	Attainment for our male pupils will be in line with that of their female counterparts and national.
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	Objective 2: To promote good relationships between those that share a characteristic and those who do not.

	
	Equality Strand

	Intent
	Action
	Success Criteria
	SEN and Disability
	Gender
	Ethnicity
	Religion/ belief
	Pregnancy/ maternity
	Sexual Orientation
	Gender Reassignment
	Age
	Marriage/civil partnership
	Lead Person

	To ensure a balanced range of diverse texts and resources are promoted in school across the curriculum.
To recognise the social, economic, cultural diversity of our society and to ensure that everyone feels included.
	Library book audit to ensure it is resourced and promotes diversity.
Class libraries to stock and promote a range of diverse texts.
Encourage positive role models, displayed through toys, imaginary play, books and posters that promote non- stereotyped images.
	Diversity is actively promoted across the curriculum within topics. EG: In history, music, art and PE include a focus on key figures who represent diversity.
All pupils tell us they feel included and are able to fully participate in the life of the school.
There is a good range of diverse material to include a diverse range of characters including those from different cultures and ethnic groups, different family groupings, characters
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	Objective 3: To raise the representation of all groups (e.g. race, gender, ethnicity) across the workforce.

	
	Equality Strand

	Intent 
	Action
	Success Criteria
	SEN and Disability
	Gender
	Ethnicity
	Religion/ belief
	Pregnancy/ maternity
	Sexual Orientation
	Gender Reassignment
	Age
	Marriage/civil partnership
	Lead Person

	Fully diverse staff as role models for pupils.
	Analyse current workforce data and identify and underrepresented groups.

Look at ways to improve this during upcoming recruitment rounds.

	Majority of groups represented.

All staff feel valued regardless of group.
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As part of this policy and our school’s ethos and values we will make all reasonable and achievable adjustments to meet the needs of disabled pupils. The school has an accessibility plan aimed at making our learning environment accessible to all by:

· Improving access to the physical environment of the school.
· Improving access to the curriculum and associated services. 
· Improving access to written information provided.

We accept and welcome our responsibility to have due regard in decision-making and actions to the possible implications for pupils with particular protected characteristics. We will consider equality implications at all times in policy making and decision making regarding all aspects of school life. This also includes our responsibilities to purchasing goods and services - ICT, supply staff, consultancy, school meals, learning resources, training and administrative supplies. At Derwent Primary School, promoting equality and eliminating discrimination is a whole school responsibility. So how do we achieve this:
· We implement policies for pupils based on equal opportunities and equality for all - race, gender, special educational needs, behaviour and anti-bullying.
· We implement policies for staff based on equal opportunities and equality for all — recruitment and selection, pay and anti-harassment.
· Create a curriculum that promotes friendship and understanding about all cultures and lifestyles.
· Employ specialist staff to support pupils with special education needs or disabilities and implement our accessibility plan to provide a learning environment fully accessible to all.
· Monitor the welfare and well-being of our pupils, with intervention and support as and when it is required.
· Doing everything we can to ensure the needs of pupils and staff that have a protected characteristic are met and supported.
New Objectives set February 2023
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